ACA  511
AFFIRMATIVE ACTION POLICY – FAIR EMPLOYMENT 

     It is the policy of the School District of Independence to not discriminate on the basis of sex, age, religion or nationality in the educational program and activities it operates.  This also includes employment of personnel by the district.

     Inquiries concerning the application of Title IX of the Educational Amendments of 1972 may be referred to the District Administrator, School District of Independence, 23786 Indee Blvd., Independence, WI 54747.  Any complaint alleging noncompliance with Title IX must be writing and include a statement of facts comprising the alleged noncompliance, and to signed and dated.

     The District Administrator, or his designee, is designated to investigate student and employee complaints.  He will refer the complaint to the lowest appropriate level in the school’s hierarchy of administration, which can provide prompt and equitable resolution to the complaint.  If not resolved at the lowest level it will then be referred to successively higher levels of administration and finally to the school board itself, if such action proves necessary in order to resolve the complaints to the satisfaction of the parties involved.
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